Off and Running or Going, Going, Gone!
Our Editor and webmaster – Geo Beck – just casually reminded me that this bulletin board is now one of my newly inherited duties.  I find that these “duties” have a life of their own and keep expanding.  That is all part and parcel of the job of President so I relish the challenge.

I would like to echo Bob Patterson’s Thank you to our NBA’s and Oregon State Postal Workers Union President Anna Smith for attending the January meeting and installation.  It is always a privilege and a pleasure to be installed to office by Marty Barron.   Each of you are welcome to attend our meetings any time you are available, we would love to have you.
Secondly, I wish to also thank all the retirees who not only came to that meeting but are either regulars or frequent visitors to the meetings through out the year.  You are always welcome.  Your advice and knowledge is indeed very valuable and much appreciated.  You provide the knowledge of the past history of the Salem Area Local, which is sometimes needed in order to understand the present and future.   Your willingness to share this history and offer sound advice is priceless. 

I also want to extend a THANK YOU to Bev Ellis.  For those of you who have not had the opportunity to meet her, she is not only the wife of Tom Ellis but is the President of the Auxiliary.  She has been providing the wonderful variety of food that we have at the meetings for as long as I have been an active member.  If you are not a member of the auxiliary, you or members of your family can be.  Just ask your steward, an officer or Bev to learn how.  The auxiliary is the support group behind the Union.  They help us immensely, especially in the political world where we have trouble sometimes having our voices heard due to the Hatch Act.
These men and women not only support us in the political arena but also on a community level.  There is a project getting under way to make bibs, catheter covers, wheelchair bags, etc for nursing homes. If you would like to help, please contact me, Debra Patterson, or Bev Ellis for more information.  We need sewers, delivery persons, and people who have family in nursing homes who would be interested in receiving one or more of these colorful items.  There will be more information coming as the project gets organized.  These items will have a patch stating that they were supplied by the American Postal Workers Union.  This is another way of showing our communities that we live in that we care.
The grievance process has been very active.  Management seems to think that since Mr. Patterson is no longer at the helm, they have free range to run amuck.  They are learning that this may not be the case.  To date they have been reminded that people have a right to work their bid jobs as bid, to receive proper training prior to being awarded a job, and that the Union will still fight to get clerks paid properly.  In addition I am trying to see if I can get a full time regular position in Independence.  Customer Service continues to be a hot bed.  Management is learning, very slowly or should I say being reminded, that they shall communicate with the Union before they start rearranging bid jobs at their free will. 
 There are a ton of FMLA issues out there.  If you have questions concerning your FMLA, please ask to see a steward. Management must provide you with pending FMLA coverage if they even think your leave might be FMLA covered and they must supply you with the forms, whether they hand them to you or have them sent to you.  Then it is your responsibility to know your timelines and respond with the completed forms from your doctor within 15 days of having received the forms.  If you can not get the information within the 15 days, you can call the FMLA Coordinators and leave a message or go on line and send an e-mail, which might be more effective, to request an extension.  The number and the e-mail address should be in the packet or you should be able to get it from your supervisor/postmaster or Union Steward.  It is best to call or e-mail prior to the end of the 15 day timeline to request an extension.  The next biggest problem is that there does not seem to be a reasonable timeframe for the coordinators office to have to respond to you. It is really frustrating when you have sent your paper work in and think you have coverage – then eight months later you either get a request for additional information or a denial.  This gets even more complicated and frustrating if you have multiple case numbers.  But the bottom line is that not only do you have a right to this coverage by law, but it does save you from the disciplinary action which Management is sure to take.  So as it has been said many times – keep copies of everything and document, document, document. Also use the services provided by the United States Postal Service such as certified mail and delivery confirmation.  Get a print out showing when the paper work was received at the FMLA Office.  Then you at least have some idea of time lines and what is going on.
This is way longer than I had originally intended, but hopefully you received some useful information.  

Janeil Payne - President
