“UNINTENDED CONSEQUENCES – GRIEVANCE ENTANGLEMENTS”
 
In March when we first learned of the 2010-2015 Tentative Agreement, my first impression of the significantly new watershed language, changes, and diversions from past historical contract provisions gave me cause to oppose the new Agreement. My first inclination was to predict that any ratification of the new language would “manifest unintended consequences that would in turn create grievance entanglements of biblical proportions.” My opinion has not waivered despite voting affirmative on the contract. I chose what I believed to be the lesser of two evils. 
 According to Industrial Relations Director Mike Morris, “those local unions who proactively enforce the new contract will do well” in respect to its many and complex provisions. This may yet prove true – or it may not, but rest assured that the grievance entanglements, arbitrations, and alternative dispute resolution processes will be many, long and enduring before this Agreement proves its lauded merits as advertised.
 As of this bulletin, USPS has already begun to renege on this Agreement on a grand scale. “Buyers remorse” has set in and it has become abundantly clear that local, district and national USPS management have no intent to live up to much of this Agreement. Therefore, if you the members and officers of this Union fail to be proactive, as Brother Mike Morris suggests, in the enforcement of this “watershed” Agreement, then you have no one to blame but yourselves for its failings. Remember, you in this Local passed it by a vote of 81 – 17. Those of you who failed to vote, or are Non-Members, must really not care one way or the other. Eh?   

