        Before I launch into the topic for the bulletin board, I would like, on behalf of all the members of Salem Area Local #604 to extend a huge congratulations to Bob Patterson on being the person chosen to receive the 2010 Oregon Award from the Oregon Postal Workers Union.  Bob has and continues to share his wonderful and vast knowledge of all things concerning the American Postal Workers Union with anyone who desires knowledge. I know I have been very fortunate to have had him as a leader for our Union ever since I became a member many years ago.  He knows more about our contract then just about anyone I have ever met.  It was with pride and honor that I watched him receive this award in Missoula, MT.  I for one believe it is long over due but know his name is now in its rightful place along with the likes of the many other great names such as Tom and Bev Ellis who have earned this award.  Please join me in extending sincere congratulations to Mr. Patterson for this high honor.  JP

FMLA and YOU!
Many employees are having issues with their FMLA (Family Medical Leave Act) paper work and especially with the Portland District FMLA Coordinator’s Office.  
Here is what your Union representatives need you to do to help us make things better for you:

1.  Make sure you meet all your time lines.  If you even think you might need more time to get the required information, request an extension. It seems to be easiest to send an e-mail to pdx-fmla@usps.gov  but make sure to send a copy of the request to your own e-mail address then print out a copy so you have it for your records.

2.  Keep a separate file with copies of all your documents for each case number, such as a copy of your FMLA completed paper work, a copy of the delivery confirmation which you can print off your computer using your confirmation number at usps.gov (you should all ways send any documentation with delivery confirmation so you have proof of when you sent the information and even more importantly to show the date it was received), keep copies of all your medications, dates of doctor appointments, a log of any phone conversations, etc which might be of value.
3. An alternative to sending your information that is currently being offered to employees at the Salem P&DF is to bring your completed paper work into Mary DePuy and have her fax it to the FMLA Coordinators Office so that management has a record that it has been sent.   I will leave this option up to the discretion of the employees if they wish to do this or to use delivery confirmation.  The point here is to have some sort of way to prove you have sent your information or that you have attempted contact with the coordinators office in a timely manner.

4.  If you do not get a response in a reasonable time, such as 15-20 days then ask to see your steward.  It is not reasonable that you have 15 days to file the initial paper work but they can take months to notify you they have received the paper work by sending you documentation saying you have only 3-7 days to get information back to them or your case will be denied.  You have a right to get a response back in a reasonable time frame.  

The most effective way that we have to turn this around to the way the law is intended to work is to take action and fight back.  We need to file grievances to see if we can get more staffing in the FMLA Office.  If necessary we may need to take even more action such as filing an unfair labor charge.  In order to even begin to think of doing either of these actions we need you - the members - to do your part and to provide us with timely documentation.  Together we can make this federal law work for us.
	


